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NEGOTIATED AGREEMENT
between
THE BOARD OF EDUCATION 
OF HARFORD COUNTY
and
THE HARFORD COUNTY 
EDUCATION ASSOCIATION
1989-90 through 1991-92
NEGOTIATED AGREEMENT
between
THE BOARD OF EDUCATION 
OF HARFORD COUNTY
and
THE HARFORD COUNTY 
EDUCATION ASSOCIATION
1989-90 through 1991-92
NOTE: All items in this Negotiated Agree­
ment requiring fiscal support will be subject to 
the decisions of the Fiscal Authorities and the 
Board of Education’s final actions on the 1990- 
91 and 1991-92 operating budgets for the 
school system.
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ARTICLE I 
Recognition
In view of the certification of the Board of Education of Harford Coun­
ty, hereinafter referred to as the "Board," the Harford County Education 
Association, hereinafter referred to as the "Association," is recognized as 
the exclusive representative of the teachers of the school system and in ac­
cordance with Education Article, Title 6, Subtitle 4, of the Annotated Code 
of Maryland, representatives of the Board and the Association have 
negotiated this agreement Teachers, as it appears in this agreement, shall 
include all persons in the teachers’ unit; i.e., teachers, guidance counselors, 
librarians, physical therapists, and speech therapists. Superintendent, as it 
appears in this agreement, shall refer to the Superintendent of Schools for 
the Board of Education of Harford County.
ARTICLE II 
Procedures
2.1 The items of this agreement not requiring fiscal support, when duly 
ratified by the Association and the Board, shall be valid and binding fol­
lowing said final ratification. The items which require fiscal support shall 
likewise be valid and binding to the extent that sufficient funds are guaran­
teed and/or made available by the Harford County fiscal authorities to fully 
implement said items.
2.2 If categories which contain requests for funds to support items in 
this agreement are reduced by the Harford County fiscal authorities, further 
negotiations on these items shall begin after the action by the County 
Council and conclude not later than June 16.
2.3 If any provision of this agreement or any application of the agree­
ment to any party to this agreement shall be found contrary to law, then 
such provision or application shall not be deemed valid and subsisting ex­
cept to the extent permitted by law; but all other provisions or applications 
shall continue in full force and effect
2.4 Negotiations for succeeding agreement shall begin on the first duty 
day in November and conclude on December 15.
2.5 If, at the designated time for the conclusion of formal negotiations, 
agreement has not been reached, or at the request of either party the 
provisions for handling an impasse as provided by Education Article, Title
1.
6, Subtitle 4, of the Annotated Code of Maryland, shall apply. The impasse 
procedure shall be postponed upon mutual consent of both parties.
2.6 In the event that the State Superintendent of Schools determines 
that an impasse is reached, the Association and the Board may, by mutual 
consent, request the assistance and advice of the State Board of Education. 
In the absence of such mutual consent, at the request of either party, a 
panel shall be named to aid in the resolution of differences.
2.7 The panel shall be named as provided in Education Article, Title 6, 
Subtitle 4, Section 6-408(d), of the Annotated Code of Maryland. In the 
event that the two initial panel members cannot agree upon a third party, 
the third member of the panel shall be determined by:
(1) Requesting a list of seven arbitrators from the American Arbitration 
Association. (A list of five arbitrators may be requested in the event that 
there is mutual agreement to do so.)
(2) Drawing lots to determine which of the two initial panel members shall 
first strike a name from the list.
(3) Alternately striking names from the list until one name remains, such 
person to be the third panel member.
2.8 All other provisions for handling an impasse as provided by Educa­
tion Article, Title 6, Subtitle 4, of the Annotated Code of Maryland shall 
apply.
2.9 This agreement may not be modified in whole or in part except by 
an instrument in writing duly executed by both parties.
ARTICLE III 
Board’s Rights
Subject to the terms and conditions of this agreement and to the 
authority of the State Board of Education under Education Article of the 
Annotated Code of Maryland, it shall be the exclusive function of the Su­
perintendent of Schools and the Board to determine the mission of the 
county public education system, set the standards of service to be offered, 
maintain the efficiency of operations, determine the methods, means, and 
personnel by which such operations are to be conducted, and to take 
whatever action and issue rules, policies, and regulations necessary to 
carry out the mission of the county public education system for which they 
are responsible and which is entrusted to them.
2.
ARTICLE IV
Association-Board Relations
4.1 Association business which involves a called meeting of the general 
membership shall be conducted before the beginning of or following the 
conclusion of the usual duty day for teachers. Association business which 
involves a school unit of the Association shall be conducted before the 
beginning of the duty day or following the dismissal of students. Such 
meeting must not interfere with the normal, orderly conduct of the schools 
and may be held in the school building without charge. The Association or 
its representatives will make arrangements for meeting space and time with 
the principal of the building in question.
4.2 Other Association business shall be conducted at such time and in 
such manner that the rights of teachers and students are not infringed and 
that all normal operations of the schools are not interfered with or inter­
rupted.
4.3 Consultants, advisors, or associates of the Association, who are not 
employees of the Board, may enter the school for such things as the 
delivery of items or short conferences. They will first report to the prin­
cipal or his or her designee and, if in his or her judgment their continued 
presence will not be contrary to the best interest of the school, they may 
remain.
4.4 The Association may place notices, circulars, or similar materials 
pertaining to legitimate Association business which has been shown or 
given to the principal and which clearly identify the individuals and/or or­
ganization responsible for the information contained therein, in the dis­
tribution boxes provided for teachers.
4.5 The Association may display notices, circulars, or similar materials 
pertaining to legitimate Association business on the tackboard or table 
space in faculty room(s) which is designated by the principal of the school 
for such purposes. All material to be so displayed must clearly identify the 
individual and/or organization responsible for the information contained 
therein.
4.6 The Association or its representatives may use the school facilities 
and equipment for legitimate Association business at a reasonable time 
when such equipment is not otherwise in use. The Association will report 
to the principal for his or her determination concerning the use, will keep
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the use to a minimum and will pay for reasonable costs of all materials and 
supplies incidental to use.
4.7 The Association will be given a place on the agenda of the regular 
meeting of the Board provided that a written request is received ten (10) 
days preceding the scheduled hour of the Board meeting and provided that 
the topic of concern and the name of the presenter(s) is designated in the 
request.
Should the specified presenters) be unable to attend, the Association 
will notify the Superintendent of the change in presenter(s) as soon as pos­
sible.
4.8 Every teacher shall be given a copy of the negotiated agreement. 
The cost of publishing the tentative agreement prior to ratification shall be 
shared equally by both parties. The cost of publishing the finally ratified 
negotiated agreement will be borne by the Board.
4.9 The Association may utilize the inter-school courier service for the 
distribution of its newsletter and for membership material. Other materials 
which have been approved by the Superintendent may also be distributed.
4.10 Payroll Deduction. The Association will submit an authorization 
card for each teacher who wishes to participate in payroll deductions for 
the combined HCEA, MSTA, and NEA dues. Each card must bear the 
original signature of the teacher who authorizes this deduction. These 
cards will be submitted to the Director of Finance prior to November 1 of 
each year. Between September 30 and October 20, the Board will supply 
the Association with a list of teachers on payroll deduction as of September 
30. The card shall be as follows:
Name Social Security No.
Address School
Payroll Deduction Authorization
I hereby authorize the Board of Education of Harford County to deduct 
the total amount of professional dues for the Harford County Education 
Association, Maryland State Teachers Association, and National Education 
Association.
Date Signature
These deductions shall continue for each subsequent school year unless 
the Director of Finance is notified, in writing, prior to September 30 for the 
following deduction period.
Payroll deduction shall begin with the last pay in November and con­
tinue until the total amount of dues has been withheld. In case of resigna­
tion within a school year, the balance due that year will be deducted from 
the final check.
The Board shall notify the Association of teachers who cancel their 
payroll deduction of Association dues and who remain with the school sys­
tem by October 15.
4.11 The provisions of Sections 4.6, 4.9, and 4.10 shall not be made 
available to any other organization seeking to represent teachers. These 
rights shall be exclusively granted to the Association.
4.12 The President of the HCEA shall be granted, upon request, a leave 
of absence for the term of office, without pay. In addition, a member of 
HCEA who is elected MSTA President or NEA President will be granted, 
upon request, a leave of absence without pay for the term of such office. 
However, leaves of absences to serve in any or all of these offices shall not 
exceed a total of four years.
Experience credit shall be granted up to a maximum of four years for 
the time served as HCEA, MSTA, or NEA president Upon return from 
leave, the President shall- be placed at the same position on the salary scale 
as that which would have been appropriate had such leave(s) not been 
taken. Upon return from leave, the President will be reemployed in an ap­
propriate vacancy provided the request for reappointment is made prior to 
the termination of the leave. If the President is not returned to his or her 
original school, when an appropriate vacancy becomes available in the 
original school, the President will be offered the opportunity to be trans­
ferred back to his or her original school.
5.
ARTICLE V 
Grievance Procedure
5.1 Grievance. A grievance is an alleged violation, misinterpretation, 
or misapplication of the terms of the negotiated agreement between the 
Board and the Association.
5.2 Settlement of Employee Grievances. The Association and the 
Board recognize their responsibility for the prompt and orderly disposition 
of grievances that arise out of the interpretation, application, or alleged 
breach of any of the provisions of this agreement To this end, the parties 
agree that the provisions of this article shall provide the means of settle­
ment of all such grievances provided, however, that nothing herein will be 
construed as limiting the right of any employee to have a complaint ad­
justed without the intervention of the Association so long as the adjustment 
is not inconsistent with the terms of this agreement.
5.3 Procedural Steps. Any grievance that a teacher has not adjusted 
informally with the immediate supervisor shall be presented in the follow­
ing steps:
Step 1. Between the grievant, a representative of his or her choice, and the 
employee’s immediate supervisor and/or designated representative(s).
Step 2. Between the grievant, and his or her Association representative, 
and the appropriate director, elementary or secondary, and/or designated 
representative(s).
Step 3. Between the grievant and his or her Association representative, 
and the Superintendent and/or designated representative(s).
5.4 Grievance Presentation. All grievances shall be presented in writ­
ing at Step 1 within ten (10) school days from the date of their occurrence, 
signed by the grievant. The Administrator’s answer at each Step shall be 
given in writing within ten (10) school days after the Step meeting which 
shall be held within ten (10) school days following receipt of the appeal. 
Unless a grievance is appealed to the next step within five (5) school days 
after the Administrator’s answer, it shall be deemed settled in accordance 
with the Administrator’s answer, which shall be considered acceptable to 
the grievant and the Association.
5.5 Arbitration.
(1) Appeal Procedure. Any grievance concerning the interpretation, ap­
plication, or alleged breach of any provision of this agreement that has 
been properly processed through the grievance procedure as set forth
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above and has not been settled, may be appealed to arbitration by the As­
sociation by serving written notice on the Board within fifteen (15) calen­
dar days after the Superintendent’s answer at Step 3 of the said grievance 
procedure. If the Association fails to serve such notice of its intention to 
arbitrate within this time limitation, it shall be deemed to have waived the 
arbitration and the grievance shall be considered settled. No individual 
employee shall have the right to invoke this arbitration procedure.
(2) Selection of Arbitrator. If the Association and the Board are unable 
to agree upon the selection of an arbitrator within seven (7) calendar days 
after the Association’s notice of appeal to arbitration, they shall jointly re­
quest the American Arbitration Association to furnish a list of not less than 
five (5) arbitrators, one of whom may be designated by the parties to act as 
arbitrator of the grievance. If no agreement can be reached as to the ar­
bitrator within seven (7) calendar days after receipt of the said list, the As­
sociation and the Board shall jointly petition the American Arbitration As­
sociation to furnish a second list of not less than five (5) additional ar­
bitrators, one of whom shall be designated by them within seven (7) calen­
dar days after receipt of said list, to act as arbitrator of the grievance. 
Selection shall be made by the Association and the Board representatives 
alternately striking any name from the list until only one name remains. 
The final name remaining shall be the arbitrator of the grievance.
(3) Jurisdiction of Arbitrator. The jurisdiction and authority of the ar­
bitrator of the grievance and his or her opinion and recommendation shall 
be confined to the express provision or provisions of this agreement at 
issue between the Association and the Board. The arbitrator shall have no 
authority to add to, alter, amend, or modify any provision of this agree­
ment, or to make any recommendation which will in any way deprive the 
Board of any of the powers delegated to it by law. The arbitrator shall not 
hear or decide more than one grievance without the mutual consent of the 
Board and the Association. The recommendation in writing of the ar­
bitrator within his or her jurisdiction and authority as specified in this 
agreement shall be final and binding on the aggrieved employee or 
employees, the Association, and the Board.
(4) Arbitration Expenses. The Association and the Board shall each 
bear its own expenses in these arbitration proceedings, except that they 
shall share equally the fee and other expenses of the arbitrator in connec­
tion with the grievance submitted to arbitration.
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5.6 If the Association claims a class grievance, defined as a general 
violation, misapplication, or misinterpretation of the agreement that direct­
ly affects three (3) or more unit members, the grievance may then be sub­
mitted directly to the Superintendent within ten (10) days from the date of 
its occurrence. The processing of such grievance shall begin at Step 3.
5.7 By mutual agreement of the grievant and the superior, the time 
limits stated herein may be compromised to allow the collection of per­
tinent information and in the interest of prudent resolution of the 
grievance.
5.8 No reprisals of any kind will be taken by the Board, the school ad­
ministration, or Association against any teacher or official because of his 
or her participation in this grievance procedure.
5.9 Should the investigation or processing of a grievance require that a 
teacher or an Association representative be released from his or her regular 
assignment, he or she shall be released. In a grievance involving an in­
dividual, the individual will be released without loss of pay. In a class 
grievance, the three (3) individuals identified by the Association as the par­
ties involved in the grievance will be released without loss of pay. The As­
sociation shall reimburse the Board for the cost of the substitute teacher’s 
pay for any other unit member who is required to be released from his or 
her regular assignment for the investigation or processing of a grievance.
ARTICLE VI 
Transfers
6.1 Voluntary Transfer. Requests for transfer will be accepted from 
only tenured teachers.
The requests are to be in writing and to be received prior to April 1 of 
the current year.
Voluntary transfers will not be effected during a school year.
All such requests will apply to vacancies identified prior to July 15.
6.2 Administrative Transfer. When an administrative transfer of 
teaching personnel is necessary because of a reduction of staff in a school, 
the administration will identify where the reduction is to take place:
1. In an elementary school - Regular elementary teaching assignment; 
that is, an assignment in the grades at that school; e.g., K through 5 or 6; or
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an elementary subject field; e.g., reading specialist, guidance counselor, 
etc. For example, if there is a reduction of a regular classroom teacher, and 
assuming all other factors are equal, the principal will determine the 
teacher in grades K to 5 or 6 who has the least continuous service in Har­
ford County Public Schools. This teacher will then be administratively 
transferred. If the reduction is a reading teacher, the principal will identify 
the reading teacher with the least continuous service in Harford County 
Public Schools for transfer.
2. In a secondary school - Secondary subject field; e.g., geography, 
English, mathematics, biology, guidance counselor, work experience coor­
dinator, etc.
The needs of the school system, and the needs and qualifications of the 
individual teacher(s) shall be considered. When all other factors are equal, 
the length of continuous service in Harford County will be the determining 
factor in identifying the teacher(s) who is to be transferred from the 
elementary school grades or the elementary or secondary school subject 
field. When the length of continuous service in Harford County is also 
equal, the length of continuous service in the school will then become the 
determining factor in identifying the teacher(s) who is to be transferred 
from the regular elementary teacher assignment or the elementary or 
secondary school subject field.
In an elementary school, if a teacher identified to be administratively 
transferred would leave a vacancy for which there would be no other 
teacher in the school certified to teach the vacated position, then assuming 
all other factors are equal, the next least senior teacher in line would be 
transferred to assure that all grades are taught by teachers certified to teach 
those grades.
In an elementary or secondary school, when a teacher receives written 
notice that he or she is administratively transferred; and if a vacancy in the 
same kind of teaching assignment occurs in the original school prior to the 
first preschool day, then the teacher will be permitted to be reassigned to 
his or her original school. To exercise the option to return to his or her 
original school, the teacher must notify the Personnel Office, in writing, 
within ten (10) calendar days of his or her letter of transfer.
If a vacancy in the same kind of teaching assignment that the teacher 
held does not occur in the original school prior to the first preschool day, 
then the teacher will remain in the new assignment for the entire next 
school year. If at the end of this school year and prior to the first preschool 
day of this calendar year, a vacancy in the same kind of teaching assign­
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ment becomes available in the original school for the following year, then, 
at the teacher’s option, the teacher will be reassigned back to his or her 
original school provided written notice was given to the Personnel Office 
within ten (10) days of the original letter of transfer. This transfer must 
take place on the first preschool day. Following the first preschool day of 
this year, the transfer becomes permanent and the teacher will remain in 
the school to which he or she is transferred. For following school years, 
the voluntary transfer policy will apply.
In an elementary or secondary school, when it is determined that a 
grade level in one school will be transferred to another school, all teachers 
who are regarded as the teachers of pupils at that grade level will be trans­
ferred.
*
6.3 In the case of opening a new school in the fall, the presently 
employed teachers to be assigned to it shall receive official notice in writ­
ing of that transfer by the close of school, if known.
6.4 Involuntary Transfer. If, as a solution to a problem (different 
from those listed in "Administrative Transfer") a teacher is to be trans­
ferred to another school, such a transfer may not be effected until after a 
meeting between the teacher involved and the appropriate administrators). 
At this time, the teacher shall be notified of the reason(s) for transfer, shall 
be apprised of his or her rights, and shall be given the opportunity to 
respond. In the event that a teacher objects to the transfer, he or she shall, 
upon request, have a meeting with the Superintendent or designee. The 
teacher, at his or her option, may have a person of his or her choice accom­
pany him or her at the meeting.
ARTICLE V n 
Promotion
7.1 Announcement of Vacancies. Administrative and supervisory 
vacancies which are to be filled will be advertised.
7.2 All applicants will receive consideration but in the case of equal 
qualifications, the first preference will be given to professional workers in 
Harford County.
7.3 Application. Candidates are to complete and submit a formal ap­
plication form with a transcript of all college studies to the Personnel Of­
fice.
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7.4 Preliminary Screening. Applications and supporting data, i.e. 
transcripts, professional experience and references, will be reviewed, and 
the most promising candidates will be scheduled for interview. Candidates 
who are eliminated in the preliminary screening will be so notified.
7.5 Interview and Selection Committee. The Superintendent will ap­
point an Interview and Selection Committee to interview the remaining 
candidates and to make recommendations to him.
7.6 Referral to Superintendent. The Superintendent may accept the 
recommendations of the Interview and Selection Committee or reject all 
candidates as deemed best for the school system. The Superintendent’s 
recommendation(s) for promotion will be submitted to the Board of Educa­
tion.
ARTICLE VIII
Teaching Hours and Assignments
8.1 Teachers may be scheduled to be in attendance for a maximum of 
190 days. Two (2) additional days may be required of new teachers.
8.2 Duty. The length of the normal duty week for teachers may be up 
to thirty-seven and one-half (37 1/2) hours including duty free lunch.
(1) In addition to the 37 1/2-hour duty week:
Meetings of the total faculty will not be scheduled for more than once 
weekly for approximately fifty (50) minutes except in instances of school 
evaluation, the opening of a new school, and emergencies which affect the 
operation of the school. Faculty meetings will not be scheduled on a 
regular basis on Fridays and the days before holidays.
Teachers may be assigned to supervise school related activities which 
are held before or after school or in the evening. Such assignments will be 
made so that the responsibilities for such supervision are shared among the 
members of the faculty. Consideration will be given to teacher preferen­
ces. Assignments will first be filled by volunteers. If there are not suffi­
cient volunteers to fill the assignments, the remaining assignments will be 
filled by assigning teachers in an equitable manner.
(2) PTA meetings (Article VIII) and duties for which compensation is 
provided (Article XVI) will also be in addition to the 37 1/2-hour duty 
week.
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(3) Under normal circumstances, teachers shall be present in their 
rooms and ready to begin their duties one-half (1/2) hour before the late 
bell and shall remain in school for professional purposes for twenty (20) 
minutes after the first dismissal. Principals shall set specific times in each 
school.
(4) The duty-free lunch period shall extend for at least thirty (30) 
minutes but when the pupils have a regular lunch period of less than thirty 
(30) minutes, the duty-free period shall coincide with such regular period 
of less than thirty (30) minutes. In general, teachers are expected to remain 
at school during the lunch period. For good reason, permission may be 
granted for leaving the premises during the lunch period. The principal 
may limit the number of teachers who may leave the building during lunch 
at any one time. Duty-free lunch shall not be included as part of the plan­
ning time.
8.3 Crowd Control. When school facilities are used for school-spon­
sored functions which are open to the public and at which admission fees 
are charged, teachers will not be assigned to control disruptive behavior on 
the part of anyone present.
8.4 New Programs. Teachers will continue to be involved in planning 
new programs.
8.5 Notification of Teaching Assignments. A teacher will be notified 
of his or her tentative assignment as soon as the principal is reasonably 
confident of it, but in no event later than August 1, if known.
8.6 Planning Periods. Teachers in secondary schools shall be 
scheduled for at least five (5) planning periods per week or for reasonably 
comparable compensatory time. A planning period shall be approximately 
the same length as a normal class period for pupils in a given school. In 
cases where the length of the class periods vary, the weekly total of plan­
ning time should approximate the weekly planning time that would have 
been provided if the class periods were of equal lengths.
8.7 The planning time provided on a weekly basis for elementary 
school teachers shall not be less than 150 minutes, and shall be provided in 
increments of not less than 20 minutes per day. Such planning time will be 
scheduled during the regular day for students at the intermediate level.
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8.8 Kindergarten teachers shall assume responsibility for getting 
children from the morning session on the buses and shall be available to 
receive children as they arrive for the afternoon session. The balance of 
time between sessions is considered to be planning time and duty-free 
lunch period. Scheduled conferences between sessions should be kept to a 
minimum.
8.9 Teachers may not be scheduled on a regular basis for additional 
responsibilities to be performed during the minimum planning periods al­
lowed by this agreement.
8.10 When a classroom teacher is absent from his or her assigned clas­
ses for one-half (1/2) day or more, reasonable effort shall be made to 
employ a substitute. This provision shall also apply in cases involving spe­
cial area teachers who teach an entire class.
8.11 Teachers may be used to cover classes for absent teachers. Such 
coverage should not be excessive.
8.12 Reasonable effort will be made to assign high school teachers in 
their major field of certification and to restrict their assignments to no 
more than three (3) different subjects.
8.13 PTA Meetings. Teachers are encouraged to join, support, and at­
tend the meetings of the Parent-Teacher Association. Teachers shall attend 
back-to-school meetings, meetings when conferences are scheduled with 
parents, meetings when classroom visitations are the major part of the 
program, or other meetings the program of which requires their active par­
ticipation.
When a teacher is unable to attend a PTA meeting which involves 
parent conferences, he or she shall establish an alternate plan for meeting 
with those parents who desire to take advantage of such a plan. This plan 
must be approved by the principal, and the parents of all the teacher’s stu­
dents shall be notified of the alternate plan.
Teachers assigned to more than one school are encouraged to establish 
alternate plans for parent conferences for each of the PTA’s involved on a 
rotating basis unless circumstances require more attention in a particular 
school.
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ARTICLE IX 
Department Chairpersons,
Teachers-In-Charge
9.1 Department chairpersons and teachers-in-charge will be appointed 
and will meet the responsibilities of these positions, which have been ap­
proved for compensation by the Superintendent, in accordance with the 
Harford County Public Schools procedures for department chairpersons 
and teachers-in-charge. These procedures may not be changed except 
through the negotiations process or by an instrument in writing duly ex­
ecuted by both parties.
The duty period assigned to a department chairperson with 5 F.T.E. 
teachers or more will be used, primarily, to perform duties related to the 
responsibilities of being a department chairperson. However, it is under­
stood that there may be times when a department chairperson may be as­
signed to perform other duties.
The duty period assigned to a department chairperson with 3 F.T.E. to 5 
F.T.E. teachers will be used to perform duties other than those related to 
the responsibilities of being a department chairperson. The department 
chairperson may elect to teach a class in lieu of a duty period.
9.2 Department chairpersons and teachers-in-charge in positions which 
have been approved for compensation by the Superintendent shall be com­
pensated annually for their services in the following manner:
Department Chairpersons 
High School and Middle School
3 F.T.E. TO 5 F.T.E. 5 F.T.E. TO 8 F.T.E. 8 F.T.E. OR MORE
TEACHERS TEACHERS TEACHERS
1989-90
$700 $968 $1,184
800 1,076 1,291
1,000 1,291 1,506
1990-91
$755 $1,044 $1,276
862 1,160 1,392
1,078 1,392 1,623
1991-92
$815 $1,128 $1,378
931 1,253 1,503
1,164 1,503 1,753
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Teachers-In -Charge
ELEMENTARY SCHOOLS WITH ELEMENTARY SCHOOLS WITH
UPTO 18TEACHERS 18 TEACHERS OR MORE
1989-90
$968 $1,184
1,076 1,291
1,291 1,506
1990-91
$1,044 $1,276
1,160 1,392
1,392 1,623
1991-92
$1,128 $1,378
1,253 1,503
1,503 1,753
ARTICLE X
Temporary Absences and Leaves
10.1 Deduction for Absences. Deduction for absences shall be made 
on the basis of l/190th or l/380th as applicable for each day or one-half 
day of absence and as noted in this agreement.
10.2 Emergency Leaves. Teachers shall receive a total of three (3) 
days of absence annually with pay for the following reasons.
(1) Serious illness of a member of the teacher’s household or the 
teacher’s parent;
(2) Funeral of a person other than a member of the immediate family; 
or
(3) The three (3) days of urgent business leave not connected with any 
holiday (see Section 10.5) shall be granted on the basis of prior written 
notice. Requests for days connected with any holiday will require prin­
cipal approval.
10.3 Urgent business is defined as a circumstance or obligation which 
is beyond that required in the usual course of living and which has to be 
done. Social and avocational obligations, holiday and vacation cir­
cumstances are not urgent business. The time off from work for urgent 
business is justified when factors beyond the teacher’s usual control re­
quire that the time of the action be during school hours.
10.4 In the event that the school system becomes aware that a claim for 
an urgent business day is not founded on the foregoing criteria, appropriate
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disciplinary action will be taken including, but not limited to, forfeiture of
pay-
10.5 Teachers will not be paid for absence immediately, prior to, or fol­
lowing a school holiday unless such urgent business constitutes an extreme 
emergency.
10.6 The three (3) days allowed for emergency leave shall be in addi­
tion to sick leave days and shall be permitted to be accumulated as sick 
leave days.
10.7 Religious Holidays. A teacher shall have three (3) days of leave 
for observance of recognized special holidays which he or she believes to 
be mandated by his or her religion provided that the leave he or she seeks 
would be given a positive recommendation by the proper authorities. The 
principal may contact the proper religious authority for their recommenda­
tion. The three (3) days allowed for religious holidays shall be in addition 
to sick days and other emergency days and shall not be cumulative.
10.8 Family Bereavement. Teachers shall be granted six (6) calendar 
days of leave for death in the immediate family. The teacher will be paid 
for any of the six (6) calendar days of leave which are duty days. Im­
mediate family shall include spouse, child, parent, brother, sister, father-in- 
law, mother-in-law, a person who reared the teacher, or anyone who lives 
regularly in the household of the teacher.
10.9 Jury Duty. A teacher who serves on jury duty will continue to 
receive his or her regular salary.
10.10 Legal Summons. A teacher may be absent in response to a legal 
summons without loss of salary provided that he or she is summoned as a 
witness or, if charged, he or she is found not guilty of an offense involving 
gross misconduct. This provision does not preclude appropriate action by 
the Superintendent in the event that there is an alleged violation of a 
policy.
10.11 When schools are closed due to unsafe road conditions, teachers 
are not required to report, except in the event of previously planned cir­
cumstances which cannot be rescheduled.
10.12 When schools are open, teachers are expected to be present. 
However, when in the opinion of the teacher, driving conditions prevent
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his or her presence at school, the salary of the teacher for that day shall be 
reduced by l/380th for each day absent.
10.13 Summer School. Because the best interests of the pupils are 
served by an orderly and unhurried closing of school, teachers will not be 
permitted to leave before the official closing of school in June except when 
the circumstances allow no alternative. If no other alternatives are pos­
sible, teachers may, with written permission from the Personnel Office and 
principal approval, be permitted to leave early for summer school. In the 
case of such early leaving, however, the teacher will have his or her salary 
deducted at the rate of l/380th for each day’s absence.
10.14 In the case of extended sessions of summer school lasting into 
the preschool meetings, a teacher may, with permission of the principal, be 
late in returning. His or her salary shall be deducted at the rate of l/380th 
for each day absent.
ARTICLE XI 
Sick Leave
11.1 Payment for Unused Days of Sick Leave. Teachers who enter 
retirement from the public schools of Harford County after ten (10) years 
of service in those schools shall receive payment for unused days of sick 
leave up to a maximum of 150 days at the rate of 20% of the daily rate of 
pay for employees who retire at the end of the 1988-89 school year (effec­
tive July 1,1989); at the rate of 22% of the daily rate of pay for employees 
who retire at the end of the 1989-90 school year (effective July 1,1990)*; 
and at the rate of 25% of the daily rate of pay for employees who retire at 
the end of the 1990-91 school year (effective July 1,1991)*. All such days 
must have been accumulated while in service in Harford County. Sick 
leave shall be accumulated annually at the rate of the difference between 
sick leave provided and sick leave used.
*NOTE: This proposal requires fiscal support and will be subject to the 
decisions of the Fiscal Authorities and the Board of Education’s final ac­
tions on the 1990-91 and 1991-92 operating budgets for the school system.
11.2 Unused Sick Leave Benefit. A death benefit based upon the 
number of unused days of sick leave will be paid to the beneficiary of a 
teacher who has served ten (10) years with the school system and whose 
death occurs while the teacher is on active duty or on an approved leave of 
absence. The payment for unused sick leave will be up to 150 days at the
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rate of 20% of the daily rate of pay of the employee for FY 1990; at the 
rate of 22% of the daily rate of pay of the employee for FY 1991*; and at 
the rate of 25% of the daily rate of pay of the employee for FY 1992*.
*NOTE: This proposal requires fiscal support and will be subject to the 
decisions of the Fiscal Authorities and the Board of Education’s final ac­
tions on the 1990-91 and 1991-92 operating budgets for the school system.
11.3 Sick leave shall be defined as personal illness of the teacher.
11.4 Teachers shall be granted sick leave at the rate of one (1) day per 
month during the first two (2) years of service in Harford County. Begin­
ning with the third year of service in Harford County, sick leave shall be 
granted at the rate of one and one-quarter (1 1/4) days per month of regular 
employment.
11.5 Accumulation of unused sick days shall be unlimited.
11.6 Teachers shall be given a written notice of available sick leave 
days as of September 1, no later than October 30 of each year.
11.7 The sick leave days provided above shall be available as of the 
first official day of the school year whether or not the teacher reports for 
duty on that day, provided, however, that a new teacher shall report for 
work at the termination of said illness in order to take advantage of this 
provision.
11.8 The Board shall reserve the right to give special salary considera­
tion beyond accumulated sick leave to employees who face serious medi­
cal hardship. In each instance the decision shall be based on the cir­
cumstances of the particular case.
ARTICLE XO 
Extended Leaves of Absence
12.1 The Board of Education may grant leaves of absence for 1) per­
sonal illness; 2) maternity (including adoption); 3) study; 4) military ser­
vice; and 5) illness of a member of the immediate family. Leaves for the 
first four of these reasons protect the teacher’s right to apply for a dis­
ability retirement, to continue to qualify for the death benefit in the retire­
ment system, to be reemployed by the local school system in an ap­
propriate position as soon as a vacancy occurs after the request for 
reinstatement, and to unused accumulated sick leave provided he or she ap­
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plies for reappointment prior to the termination of his or her leave. When a 
teacher requests reassignment from a leave of absence, and due to a reduc­
tion in force there are teachers on a recall list for the same kind of teaching 
assignment the teacher left, the teacher on leave will be placed on the 
recall list according to the length of continuous service he or she has had 
with Harford County Public Schools.
Adoption leave - a teacher adopting a child will be eligible to receive 
leave for up to six (6) calendar weeks without pay. The teacher granted 
such leave will be reassigned to his or her same position providing he or 
she returns by the end of the approved absence.
Leaves of absence are without pay and are generally granted for no 
more than one (1) year.
12.2 In Harford County, the requirement to be eligible for a leave of ab­
sence is that the teacher must be a tenured teacher.
12.3 Since the Maryland Retirement Systems do not recognize a leave 
for illness in the immediate family, such a leave provides for reemploy­
ment by the local school system and to unused accumulated sick leave 
provided he or she applies for reappointment prior to the termination of his 
or her leave.
12.4 A tenured teacher finding it necessary to request a leave of ab­
sence should make written application to the Superintendent stating the 
reason, date he or she wishes it to become effective, and the number of 
months desired.
12.5 Leave of Absence for Maternity. Sick leave is granted for dis­
ability due to maternity. An employee using sick leave for disability due to 
maternity must return to work as soon as she is physically able or a tenured 
teacher may request a leave of absence to protect employment and retire­
ment benefits.
The need for and the time involved for absence due to disability for 
maternity shall be based upon the particular medical circumstances of the 
employee and the requirements of her employment. An employee may be 
required to submit a doctor’s certificate establishing the medical need for 
absence and the time involved in the absence. The employee may also be 
required to submit a doctor’s certificate stating that the employee is able to 
perform her regular teaching duties.
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A tenured teacher has the option of requesting a leave of absence for 
maternity prior to or at the conclusion of her disability. However, if an 
employee elects to request a leave of absence prior to her disability, she 
will not be granted sick leave during the leave of absence. Her unused sick 
leave will be held in abeyance until such time as she returns to active ser­
vice.
A teacher who is on a leave of absence for maternity will be reemployed 
in an appropriate position as soon as a vacancy occurs after the request for 
reinstatement.
ARTICLE Xffl 
Sabbatical Leaves
13.1 A teacher holding a professional certificate with seven (7) or more 
consecutive years of satisfactory, active service in Harford County Public 
Schools may be granted a sabbatical leave of absence for the purpose of 
furthering professional growth by means of graduate study or other means 
approved by the Superintendent Previous leaves of absence will be con­
sidered as not causing the teacher to lose years of service credit prior to 
that leave. Leave time itself, in all cases, will not be regarded as active 
service insofar as determining the seven (7) year sabbatical leave eligibility 
requirement.
13.2 Sabbatical leaves may be granted for study or research (and travel 
if in conjunction with the study or research) that will be of service to the 
individual and to the schools and pupils of Harford County.
13.3 Sabbatical leave may be granted for not less than one (1) full 
semester or more than one (1) full year.
13.4 Any teacher to whom a sabbatical leave is granted shall be re­
quired, as a condition of accepting the leave, to return to the service of the 
Harford County Public Schools for at least two (2) years immediately fol­
lowing the expiration of the leave. Should the teacher not return to the ser­
vice of Harford County, he or she will be required to refund the salary 
granted for sabbatical leave.
13.5 Applications for sabbatical leave must be filed with the Superin­
tendent by April 1, prior to the school year for which it is requested with a 
proposed plan of study or research to which the time spent on leave will be 
devoted. After approval, any change of plan must be requested in writing 
and approved in advance.
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13.6 The applicant for sabbatical leave for study shall complete at least 
24 semester units of upper division or graduate work during the sabbatical 
year. It will generally be expected that not less than 12 semester units shall 
be completed during each semester. If travel or extensive research is in­
volved, a lesser total number of semester hours may be considered if ap­
proved by the college advisor. Transcripts or other evidence of completion 
shall be submitted to the Superintendent’s Office within 30 days of the 
teacher’s return to duty.
13.7 A sabbatical leave for travel will only be considered when the 
travel is in conjunction with an organized program of study or research. 
Application for leave shall include, in general terms, an itinerary of the 
proposed objectives of the study or research of which the travel is a part. 
Upon completion of the leave and within 30 days of the teacher’s return to 
duty, a detailed itinerary and written report of not less than 1,500 words 
shall be submitted to the Superintendent’s Office setting forth the teacher’s 
reactions to the travel and a statement of the benefit to the schools and the 
pupils of Harford County. A description of the travel will not satisfy this 
requirement.
13.8 Compensation While on Sabbatical Leave. Compensation 
while on sabbatical leave shall be one-half (1/2) salary in accordance with 
the provision of the Harford County salary schedule in effect during the 
period of the leave.
13.9 In the event a teacher on sabbatical leave receives extra monies 
through any type of grant, the combined amount of those monies and the 
sabbatical leave allowance shall not exceed the amount of money this 
teacher would have received as a staff member for the school year in which 
the sabbatical leave has been granted. In cases where the combined 
monies exceed the regular salary, as outlined above, the sabbatical leave 
salary will be reduced accordingly.
13.10 Teachers receiving the support of a sabbatical leave will not be 
eligible to receive the usual payment for partial reimbursement for 
graduate studies.
13.11 Salary for sabbatical leave will be paid the teacher while on leave 
of absence in the same manner as if the teacher were on duty in Harford 
County, upon the furnishing by the teacher of a surety bond indemnifying 
the Board against loss in the event that the teacher fails to render at least 
two (2) years’ service after return from his or her leave of absence. Such
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bond shall be exonerated in the event that failure of such teacher to return 
and render two (2) years’ service is caused by the death or physical or men­
tal disability of the teacher.
13.12 Effect of Sabbatical Leave on Salary Increments, Retirement, 
and Sick Leave Accumulation. The teacher’s normal percentage rate of 
deduction for retirement purposes shall be applied to the actual salary 
received. The sabbatical leave year is counted as a year of service and ex­
perience on the salary schedule. There will be no sick leave accumulation 
for time spent on sabbatical leave.
13.13 Provision for Health Insurance. When a teacher is placed on a 
Board approved sabbatical leave of absence, he or she may continue to 
participate in the group program of health insurance and life insurance on 
the same basis as that of a full time teacher.
13.14 Return to Service. At the expiration of the sabbatical leave of 
absence, the teacher shall be assigned to a position of equal status but no 
guarantee can be given that it will be the same position he or she occupied 
at the time the leave was granted.
13.15 Accident and Illness on Sabbatical Leave. Interruption of a 
program of study or travel while on sabbatical leave, caused by serious ill­
ness or accident, evidence of which is satisfactory to the Superintendent 
and the Board shall not be held against a teacher with regard to the fulfill­
ment of the condition regarding study or travel under which the leave is 
granted, nor affect the amount of compensation to be paid the teacher 
while on leave, provided, however, that the Superintendent has been 
promptly notified of such accident or illness. In the case of such accident 
or illness while on sabbatical leave, notification shall be made by 
registered letter, within 30 days of the time of the onset of the illness.
ARTICLE XIV 
Insurance
14.1 The Board will provide for group life insurance and for group ac­
cidental death and dismemberment insurance in an amount that will match 
the individual’s salary rounded to the nearest $1,000 based upon the salary 
schedules. This amount will not be changed during the year. A teacher 
may purchase a matching amount of insurance in both categories at full 
cost (100%) to the teacher. The Board will make payment of life and ac­
cidental death and dismemberment premiums for each teacher who so re­
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quests, to provide coverage for the full twelve-month period commencing 
October 1,1989, and ending September 30,1990.
14.2 Effective July 1, 1989, through June 30, 1990, the Board will 
make available the following health insurance program or equivalent to 
eligible employees who enroll in the program:
Blue Cross Hospital Insurance - 365 days 
Maternity -10 days
Blue Shield Medical-Surgical Insurance, Plan C 
Major Medical, $100 deductible, $250,000 maximum 
Diagnostic, Plan 4-no maximum 
Student Endorsement age 19 - 23
The health insurance referred to above shall include coverage available 
under the above-referenced Blue Cross-Blue Shield plans.
Dental Plan
Maryland Dental Plan (Blue Shield of Maryland, Inc.) or 
equivalent 
Level I and II
Removal of Impacted Teeth 
Preformed Stainless Steel Crowns 
Dental Surgery
Deductible: $25 per year for individual; total of $50 per year 
for family
Maximum: $1,000 per person per contract year
The Board of Education will make available the above coverage of Blue 
Cross, Blue Shield, Diagnostic, Major Medical; or of an HMO program ap­
proved by the Board to eligible employees and eligible members of their 
families.
The Board will not provide coverage of two insurance programs; e.g., 
Blue Cross/Blue Shield and an HMO program; or two different HMO 
programs for any employees or eligible members of their families. This 
applies to all employees and eligible members of their families whose 
spouses are also employees of the school system.
The Board also provides a dental plan for eligible employees. Health 
insurance and dental insurance coverage is for the full twelve-month 
period commencing July 1 and ending June 30.
23.
14.3 The Board’s rate of contribution to the coverage indicated in 14.1 
and 14.2 is 90%.
14.4 All benefits provided under Maryland law for employees injured 
during and as a result of their work including death, injury, hospitalization, 
and medical and weekly disability payments, and lump sum awards, are 
available through a standard Workers’ Compensation policy.
Employees who are injured on the job and who qualify for weekly dis­
ability payments through Workers’ Compensation will receive their salary, 
less the amount of the disability payments for up to 20 duty days. 
Employees may then use their accumulated sick leave in order to maintain 
their full salaries. After the 20th day of absence, one-third day of sick 
leave will be deducted for each day compensated by Workers’ Compensa­
tion to maintain an employee’s full salary.
14.5 All employees of the Harford County Public Schools must meet 
the requirements for medical screening for tuberculosis as established by 
the Harford County Department of Health. An appropriate skin test, as 
provided by the school system, will be made available to teachers free of 
charge.
ARTICLE XV 
Salary
15.1 (See Salary Schedules, Pages 46 - 48.)
15.2 Teachers having earned a Doctor’s degree shall receive a salary 
differential of $500 to be added to the appropriate step of the Master’s Plus 
30 salary schedule.
15.3 Teachers with First Grade or Advanced First Grade Certificates 
will receive $200 less than teachers with Bachelor’s degree and Standard 
Professional Certificates.
15.4 Teachers with Provisional Certificates and Master’s degrees are 
paid on the provisional salary schedule plus $200.
15.5 Teachers who have completed 19, 24, and 29 years of actual ser­
vice in Harford County shall receive $800 longevity increments at each 
level; $900 longevity increments at each level, effective July 1,1990*; and 
$1,000 longevity increments at each level, effective July 1,1991*.
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*NOTE: This proposal requires fiscal support and will be subject to the 
decisions of the Fiscal Authorities and the Board of Education’s final ac- 
tiohs on the 1990-91 and 1991-92 operating budgets for the school system.
15.6 Salary for Summer Employment. The salary of teachers 
employed in summer school programs or who are appointed to develop 
and write county-wide curriculum materials shall be 75% of the daily rate 
(l/190th) of the regular teacher’s annual salary for the schedule effective 
July 1 of that year.
Salary for professional services will be prorated according to the time 
required in the assignment with six (6) hours equal to one (1) day, except 
for some vocational agriculture teachers who may be paid on the basis of 
seven (7) hours per day.
15.7 Credit for Military Service. Newly appointed teachers shall 
receive salary credit up to two (2) years of active service in the Armed Ser­
vices. Veterans who are employed on a Provisional Certificate who 
receive two (2) years of salary credit shall have two (2) years to become 
fully certified. *<
15.8 General Salary Provisions. The annual salary of a teacher is 
earned in ten (10) equal installments for the months from September 
through June. The Board withholds a portion of the monthly earnings 
which makes it possible for the teachers to receive their pay over a twelve 
(12) month period.
15.9 Payroll checks for all regularly employed teachers will be dis­
tributed to the schools biweekly during the school year. Checks for 
regularly employed teachers who are leaving the system or who have their 
checks held for an adjustment will be distributed not later than the next 
scheduled payday. Whenever these pay dates fall on a non-school day, dis­
tribution to the schools will occur on the last school day prior to the regular 
pay date.
15.10 Summer savings checks for teachers will be mailed from the 
Central Office to the teacher’s summer address on a biweekly basis. 
Teachers resigning prior to June 30 may request their summer savings to be 
paid in a lump sum.
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15.11 Teachers who are hired on or after March 1 shall be paid per 
diem for the month of June. The rate shall be determined by dividing the 
teacher’s yearly salary by the number of days of expected teacher atten­
dance for the year and multiplying that quotient by the teaching days in 
June.
15.12 Teachers who resign while school is still in session in the month 
of June shall be paid in proportion of the month’s salary based upon the 
ratio of days taught in June to the days school is open in June. The same 
calculation will be used to compute the salary in the case of resignations 
which become effective in December or during the month of the spring 
vacation.
15.13 Teachers who resign during other school months will be paid the 
proportion of their biweekly salary based upon days worked and days 
school was in session for the pay period.
15.14 Salary adjustments based upon obtaining a Master’s degree, 
Doctor’s degree, an Approved Program of Study beyond the Master’s de­
gree or an Advanced Professional Certificate, shall be effective the first of 
the month following the completion of all the requirements.
15.15 Teachers who fail to merit the Advanced Professional Certificate 
shall suffer a salary penalty of $1,000 for the first year and shall revert to 
the provisional salary scale for subsequent years.
ARTICLE XVI
Compensation for Other Duties
16.1 Remuneration for Coaching. Remuneration or compensatory 
time will be provided for those teachers whose student activities sponsor­
ship and/or coaching of interscholastic athletics extend beyond the regular 
duty day for several consecutive days or weeks over an extended period of 
time and limited to those activities listed in this article. The following con­
ditions shall apply.
16.2 Assignments will be filled by the most promising qualified can­
didates who apply for the position. Volunteers will be considered. If there 
is no acceptable candidate for a position, the most promising, qualified 
teacher for the position will be assigned and may not refuse unless such as­
signment would result in undue sacrifice.
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16.3 Teachers shall be notified of their coaching and/or sponsorship ac­
tivities assignment by no later than July 1. Assignments to vacancies 
which may exist subsequent to July 1 shall be made in writing prior to the 
start of the activities. When circumstances preclude the offering of the ac­
tivity, as referred to herein, notification of the cancellation of the assign­
ment shall be made as soon as feasible.
16.4 The specific student activity program and the number of teachers 
assigned to each activity in each school shall be determined by the prin­
cipal.
16.5 It shall be the responsibility of the principal when assigning these 
duties to give consideration to the educational objectives of the activities.
16.6 The athletic director shall be eligible to coach no more than one 
(1) sport per year. Exceptions may be authorized only by the Superinten­
dent. No teacher shall be required to coach more than one (1) sport per 
season.
The duty period assigned to an athletic director will be used, primarily 
to perform duties related to the responsibilities of being an athletic director. 
However, it is understood that there may be times when an athletic director 
may be assigned to perform other duties.
16.7 The total amount of compensation which will be allotted to foot­
ball coaches for summer coaching will be an amount equal to one (1) day’s 
pay at the summer rate of 75% of salary for the head football coach and 
one (1) day’s pay at the summer rate of 75% of salary for one designated 
assistant for each day of summer coaching, not to exceed ten (10) days.
J6.8 Any teacher who is sponsoring or coaching one of these activities 
and who has been scheduled for appropriate compensatory released time 
and any teacher who is sponsoring or coaching one of these activities and 
whose sponsorship or coaching is generally completed during the duty day 
shall not be eligible for remuneration. (In all cases in question in this 
paragraph, the principal shall make the determination.)
16.9 If two (2) or more teachers are to share the responsibility for stu­
dent activity sponsorship or coaching in one of the areas indicated, the 
principal, after consultation with the teachers involved shall state on a writ­
ten notice of assignment how the allowance is to be divided.
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16.10 Payment for coaching and sponsorship shall be made in one (1) 
check at the conclusion of the athletic season or activity and upon the 
presentation of the appropriate form signed by the principal.
16.11 Remuneration for coaching and sponsorship of student activities 
for the 1989-90,1990-91, and 1991-92 school years shall be as follows:
COMPENSATION FOR OTHER DUTIES 
1989-90
Junior
Varsity Varsity
Program Head Head Assistant
Football $1,750 $1,107 $923*
Basketball (Boys) 1,503 1,008 778
Basketball (Girls) 1,503 1,008 778
Wrestling 1,503 1,008 778
Track/Field (Boys) 1,257 896 709
Track/Field (Girls) 1,257 896 709
Soccer (Boys) 1,257 896 709
Soccer (Girls) 1,257 896 709
Baseball 1,257 896 709
Field Hockey 1,257 896 709
Lacrosse (Boys) 1,257 896 709**
Lacrosse (Girls) 1,257 896 709**
Softball 1,257 896 709
Aquatics (Boys) 1,257 709
Aquatics (Girls) 1,257 709
Gymnastics (Boys) 1,257
Gymnastics (Girls) 1,257
Tennis 958 662 480
Cross Country (Boys) 761
Cross Country (Girls) 761
Volleyball (Boys) 761 533
Volleyball (Girls) 761 533
♦ Two varsity assistant positions at $923 and one junior varsity position at 
$533.
**Two varsity assistant positions at $709 and one junior varsity position at 
$533.
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G E N E R A L  A C T IV IT IE S
Athletic Director $1,937
Secondary Intramural Director 1,074
Secondary Intramural Director/Asst. 677 
High School Band 923
High School Vocal 628
High School Orchestra 628
Yearbook 725
High School Newspaper 725
Forensics 725
Dramatics*** 1,221
School Literary Publication 677
Majorette-Advisor/Coach 480
Cheerleader-Advisor/Coach 578
Cheerleader-JV Asst./Coach 480
Prom 725
Student Council Advisor 725
FBLA 725
***Each of two plays at $611 per play. The principal may adjust the rate 
to provide for several small or a more extensive production.
In the middle schools, compensation is provided only for the position of 
Secondary Intramural Director.
Longevity increments of $75 will be provided after five (5) years, ten (10) 
years, and fifteen (15) years of service in the same activity.
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PROPOSED
COMPENSATION FOR OTHER DUTIES 
1990-91
Program Head Junior Varsity
Varsity Assistant
Head
Football $1,886 $1,193 $995*
Basketball (Boys) 1,620 1,087 839
Basketball (Girls) 1,620 1,087 839
Wrestling 1,620 1,087 839
Track/Field (Boys) 1,355 966 764
Track/Field (Girls) 1,355 966 764
Soccer (Boys) 1,355 966 764
Soccer (Girls) 1,355 966 764
Baseball 1,355 966 764
Field Hockey 1,355 966 764
Lacrosse (Boys) 1,355 966 764**
Lacrosse (Girls) 1,355 966 764**
Softball 1,355 966 764
Aquatics (Boys) 1,355 764
Aquatics (Girls) 1,355 764
Gymnastics (Boys) 1,355
Gymnastics (Girls) 1,355
Tennis 1,033 714 517
Cross Country (Boys) 820
Cross Country (Girls) 820
Volleyball (Boys) 820 575
Volleyball (Girls) 820 575
♦ Two varsity assistant positions at $995 and one junior varsity position at 
$575.
**Two varsity assistant positions at $764 and one junior varsity position at 
$575.
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G E N E R A L  A C T IV IT IE S
Athletic Director $2,088
Secondary Intramural Director 1,158
Secondary Intramural Director/AssL 730
High School Band 995
High School Vocal 677
High School Orchestra 677
Yearbook 782
High School Newspaper 782
Forensics 782
Dramatics*** 1,316
School Literary Publication 730
Majorette-Advisor/Coach 517
Cheerleader-Advisor/Coach 623
Cheerleader-JV Asst./Coach 517
Prom 785
Student Council Advisor 785
FBLA 785
***Each of two plays at $658 per play. The principal may adjust the rate 
to provide for several small or a more extensive production.
In the middle schools, compensation is provided only for the position of 
Secondary Intramural Director.
Longevity increments of $75 will be provided after five (5) years, ten (10) 
years, and fifteen (15) years of service in the same activity.
NOTE: This proposal requires fiscal support 
and will be subject to the decisions of the Fis­
cal Authorities and the Board of Education’s 
final actions on the 1990-91 operating budget 
for the school system.
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PROPOSED
COMPENSATION FOR OTHER DUTIES 
1991-92
Junior
Varsity Varsity
Program Head Head Assistant
Football $2,036 $1,288 $1,075*
Basketball (Boys) 1,750 1,174 906
Basketball (Girls) 1,750 1,174 906
Wrestling 1,750 1,174 906
Track/Field (Boys) 1,463 1,043 825
Track/Field (Girls) 1,463 1,043 825
Soccer (Boys) 1,463 1,043 825
Soccer (Girls) 1,463 1,043 825
Baseball 1,463 1,043 825
Field Hockey 1,463 1,043 825
Lacrosse (Boys) 1,463 1,043 825**
Lacrosse (Girls) 1,463 1,043 825**
Softball 1,463 1,043 825
Aquatics (Boys) 1,463 825
Aquatics (Girls) 1,463 825
Gymnastics (Boys) 1,463
Gymnastics (Girls) 1,463
Tennis 1,116 771 558
Cross Country (Boys) 886
Cross Country (Girls) 886
Volleyball (Boys) 886 621
Volleyball (Girls) 886 621
♦ Two varsity assistant positions at $1,075 and one junior varsity position 
at $621.
**Two varsity assistant positions at $825 and one junior varsity position at 
$621.
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G E N E R A L  A C T IV IT IE S
Athletic Director $2,255
Secondary Intramural Director 1,251
Secondary Intramural Director/Asst. 788
High School Band 1,075
High School Vocal 731
High School Orchestra 731
Yearbook 845
High School Newspaper 845
Forensics 845
Dramatics*** 1,421
School Literary Publication 788
Majorette-Advisor/Coach 558
Cheerleader-Advisor/Coach 673
Cheerleader- JV Asst/Coach 558
Prom 848
Student Council Advisor 848
FBLA 848
***Each of two plays at $711 per play. The principal may adjust the rate 
to provide for several small or a more extensive production.
In the middle schools, compensation is provided only for the position of 
Secondary Intramural Director.
Longevity increments of $75 will be provided after five (5) years, ten (10) 
years, and fifteen (15) years of service in the same activity.
NOTE: This proposal requires fiscal support 
and will be subject to the decisions of the Fis­
cal Authorities and the Board of Education’s 
final actions on the 1991-92 operating budget 
for the school system.
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ARTICLE XVH
Reimbursement for Tuition and Conferences
17.1 Teachers in the public schools of Harford County who hold Stan­
dard Professional Certificates for current assignments will receive partial 
reimbursement for tuition costs for approved graduate credits which are 
appropriate for the Advanced Professional Certificate and which are taken 
prior to receipt of the Master’s degree, provided that such partial reimbur­
sement shall be made for no more than the thirty (30) semester hours of 
graduate credit required by the State to qualify for the Advanced Profes­
sional Certificate.
17.2 The reimbursement for tuition costs described above will also 
apply to six (6) approved graduate credits presented for each renewal of 
the Advanced Professional Certificate. The total six (6) semester hours re­
quired to renew the certificate must be completed before the educator will 
be eligible for renewal reimbursement. All course work submitted for 
reimbursement must be on the graduate level and must carry a grade "C" or 
better.
17.3 Partial reimbursement for tuition costs shall be at the rate per 
graduate credit of 65% of the cost of a graduate credit at the University of 
Maryland for FY 1990; 70% for FY 1991*; and 75% for FY 1992*. The 
number of courses taken shall be limited to no more than six (6) semester 
hours during the school year and no more than twelve (12) semester hours 
for the fiscal year.
"Costs" are defined as actual out-of-pocket expenses for tuition which 
has been paid. They are the net expense after all financial assistance such 
as scholarships, grants, and V.A. benefits, have been deducted.
*NOTE: This proposal requires fiscal support and will be subject to the 
decisions of the Fiscal Authorities and the Board of Education’s final ac­
tions on the 1990-91 and 1991-92 operating budgets for the school system.
17.4 These payments will not be made to a teacher who has allowed his 
or her certificate to lapse and is currently employed on a provisional basis.
17.5 Any tenured classroom teacher who is assigned by the Personnel 
Office for the convenience of the Board to a teaching field requiring a cer­
tificate other than the one he or she holds, will be reimbursed 100 percent 
of the tuition costs for certification in the new field or the cost for such 
credits at the University of Maryland, whichever is less.
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17.6 Reimbursement for Professional Meetings. As a part of the in- 
service program for teachers in Harford County schools, provision is made 
for attendance at conferences which are closely related to the work of the 
individual teacher.
With the approval of his or her principal, a teacher may be absent for 
such experiences without loss of salary. Upon the recommendation of the 
principal and with the approval of the Deputy Superintendent, a teacher 
may also be reimbursed for registration fees and lodging expenses incurred 
in the conference attendance.
17.7 Teachers should submit requests for attending such conference at 
their earliest convenience in order to receive consideration. This con­
sideration shall be based on the needs of the county program of instruction, 
of particular departments in local schools, and the educational advantage to 
be gained by the teacher.
ARTICLE XVIII 
Outside Activities
18.1 A Teacher As a Citizen. Teachers are entitled to campaign for 
candidates, run for and serve in public office, provided that no political ac­
tivities interfere with any of the teacher’s duties.
18.2 A teacher may introduce matters concerning political issues, or 
controversial issues as they relate to relevant and appropriate course con­
tent provided the teacher shall make every effort to see that all sides are 
presented fairly. All statements of the teacher’s opinions shall be clearly 
identified as such.
18.3 Should a tenured teacher seek and/or be elected or appointed to a 
public office which would necessitate prolonged absence from the class­
room he or she shall request, and the Board shall grant a leave of absence, 
without pay for no more than one year.
18.4 The personal life of a teacher is of appropriate concern to the 
Board only as it affects an improper relationship between the teacher and 
the school system.
18.5 Supplemental Employment. Teachers shall not engage in sup­
plemental employment which results in conflicts of interest between the 
private interests of the teacher and his or her official duties and respon­
sibilities.
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18.6 Teachers shall not engage in the solicitation of business or the or­
dering or delivery of materials for financial gain while on school premises.
ARTICLE XIX
Probation, Tenure & Evaluation
19.1 Tenure in a Maryland school system is a protection granted to 
teachers who have satisfactorily passed a period of probationary service, to 
continue in a teaching position in the system. It requires that such teachers 
keep their professional teaching certificate in force and that dismissal be 
only for reasons specified in the State School Laws.
19.2 Probationary Teachers. The first two (2) years of employment is 
the probationary period. During each of these years a teacher shall be ob­
served at least four (4) times by more than one qualified person as deter­
mined by the Superintendent Upon the request of a teacher, a supervisor 
shall provide for a demonstration of the classroom technique or procedure 
in question. All observations of a classroom teaching performance shall be 
conducted openly.
19.3 Administrators and/or supervisors shall hold formal evaluation 
conferences each semester with all teachers in their first and second year in 
Harford County. At that time, if appropriate, the teacher shall be advised 
by the principal that the principal will recommend that the teacher not be 
retained in the system.
19.4 A written statement of evaluation will be prepared and reviewed 
with the teacher within a reasonable time after each formal evaluation con­
ference. In the event that the teacher feels his or her evaluation is incom­
plete or unjust, he or she will append an addendum giving his or her point 
of view. The evaluation is, however, to be signed by the teacher; this sig­
nature means only that the teacher read the evaluation. A copy of this 
evaluation and addendum shall be filed in the school office, a copy shall be 
placed in the evaluation file in the Personnel Office, and a copy shall be 
given to the teacher.
19.5 Probationary teachers who will not be retained will receive notice 
in writing before May 1. For individuals employed on or after January 1 
the notification date shall be not later than sixty (60) days prior to the an­
niversary date of employment of the first year or not later than sixty (60) 
days prior to the second anniversary date of employment.
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19.6 Tenured Teachers. Tenured teachers will receive formal evalua­
tion conferences at least by the end of their fifth year in Harford County 
and at the minimum rate of once every five (5) years thereafter. All obser­
vations of a classroom teaching performance shall be conducted openly.
19.7 Principals and/or supervisors shall hold the formal evaluation con­
ferences. After the conferences, a written statement of evaluation will be 
prepared and reviewed with the teacher within a reasonable time. Any 
material presented at the conference which was not previously known to 
the teacher shall be reviewed by the principal and the teacher before it may 
be entered into the written evaluation.
19.8 In the event that the teacher feels his or her evaluation is incom­
plete or unjust, he or she will append an addendum giving his or her point 
of view. The evaluation is, however, to be signed by the teacher. This sig­
nature does not indicate approval. A copy of this evaluation and addendum 
shall be placed in the evaluation file in the Personnel Office, and a copy 
shall be given to the teacher.
19.9 A teacher shall be able, upon appointment and with or without an 
associate, to review the contents of the evaluation file and the personnel 
file concerning themselves. This review shall not include confidential 
materials such as reference letters or basic data received in the course of 
initial employment.
19.10 Complaints of a serious nature which shall be included in the 
personnel file of the teacher shall.be brought to the attention of the teacher 
so that he or she may respond to them.
Following the completion of an investigation, complaints of a serious 
nature which will be maintained by the principal in the school file shall be 
brought to the attention of the teacher so that he or she may respond to 
them.
19.11 A teacher may, upon request, attach a signed and dated adden­
dum to these documents to which he or she has access.
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ARTICLE XX 
Discipline
20.1 The Board of Education supports the need for each class to be a 
good learning environment free from interference from seriously disruptive 
pupils. All schools are urged to use their resources of successful profes­
sional experience, staffing allotment, and materials of instruction in the 
development of ways to help and to control the seriously disruptive child.
20.2 Maintenance of Classroom Control and Discipline. When, in 
the professional judgment of a teacher, a student is, by his or her behavior, 
seriously disrupting the instructional program to the detriment of other stu­
dents, the teacher may exclude the student temporarily from the classroom 
and refer him or her to the principal or his or her designee.
20.3 The teacher shall receive, except under extenuating circumstances, 
a report concerning the disposition of the case from the principal or his or
her designee.
20.4 If the student is returned to class prior to transmittal of a report, 
the teacher shall expect and see, without neglecting regularly assigned 
teaching responsibilities, the report from the principal or his or her desig­
nee when the disposition of the case is made.
20.5 Any teacher threatened with physical abuse in connection with his 
or her employment shall immediately report the incident in writing to his 
or her principal or his or her designee. Serious incidents involving verbal 
abuse or outright disrespect shall be reported in a similar manner.
ARTICLE XXI 
Certification
21.1 Advanced Professional Certificate. Professional Certification in 
Maryland includes the requirement that educators obtain an Advanced 
Professional Certificate within ten (10) years of initial certification. In 
order to merit the Advanced Professional Certificate one must have the 
recommendation of the local superintendent and:
1. three years of successful teaching experience
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2. a Master’s Degree relevant to the professional assignment and/or an­
ticipated assignment
or
3. completed a planned program of 30 credit hours relevant to the 
professional assignment and/or anticipated assignment.
Different requirements apply to vocational teachers.
21.2 The "planned program of 30 credit hours" must be approved. In 
Harford County, the following procedure is to be used to secure that ap­
proval:
1. The program must be planned to fulfill some acceptable professional 
objective.
2. A minimum of fifteen (15) graduate credits must be earned at col­
leges which confer advanced degrees. The remaining fifteen (15) credits 
may be undergraduate and/or state approved inservice workshops. All un­
dergraduate course work must have prior written approval from the Direc­
tor of Personnel.
3. In general, secondary teachers are expected to limit their approved 
courses to two (2) teaching fields.
4. No grades lower than "C” are acceptable.
5. The plan itself must receive prior approval from the supervisor who 
works with the teacher, his or her principal, and the Director of Personnel.
6. The planned program must be regarded as being flexible enough to 
allow for reasonable substitutions in courses or subjects to be taken.
7. Teachers are asked to use the prepared form available from the Per­
sonnel Office in submitting their plans for study for approval.
21.3 Planned Program of Study Beyond the M aster’s Degree. The
Board has approved increments for teachers who complete approved 
programs of study beyond the Master’s degree. The purpose of the incre­
ments is to encourage teachers to continue in their studies in order that 
their work with children and youth may continue to increase in effective­
ness.
21.4 The completion of college or university supervised programs 
which yield a second Master’s degree or advanced certificates will be ac­
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cepted as meeting the requirement of thirty (30) semester hours of ap­
proved work beyond the Master’s degree provided that no duplication of 
courses is involved. Teachers who are involved in a doctoral program but 
do not complete an organized unit of work which yields a certificate from 
a college or university may submit their college-directed program for ap­
proval. It will be necessary to have a statement from the teacher’s advisor 
or other college official stating that the courses involved constitute a part 
of a definite program leading to the Doctor’s degree.
21.5 Teachers who are not involved in a college-directed program but 
who wish to take further preparation beyond the Master’s degree and to 
qualify for the salary increments for thirty (30) semester hours beyond the 
Master’s degree may have their programs approved by the following pro­
cedures.
21.6 General Statement
1. The program must be planned to fulfill some acceptable professional 
objective and be related to the teacher’s present or prospective teaching as­
signment
2. A minimum of fifteen (15) credits must be earned at colleges which 
confer advanced degrees. A maximum of fifteen (15) credits which are not 
duplicates of former work, may be earned in undergraduate courses at ac­
credited community colleges. Of these fifteen (15) credits, six may be 
earned through state-approved inservice workshops. All undergraduate 
course work must have prior written approval from the Director of Person­
nel.
3. In general, the programs for secondary school teachers should in­
clude no more than two (2) areas of study.
4. In general, the programs for elementary school teachers should in­
clude no more than three (3) areas of study.
5. The plan itself must receive prior approval from the teacher’s super­
visor, principal, and the Director of Personnel.
6. The planned program must be regarded as being flexible enough to 
allow for reasonable substitutions in courses or subjects to be taken.
7. The planned program will have to be subject to review in the light of 
new information and new developments.
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8. Teachers are asked to use the prepared form available from the Per­
sonnel Office in submitting their plans of study for approval.
21.7 The Advanced Professional Certificate is renewed in Harford 
County by the presentation of six (6) semester hours of additional study 
during each ten-year period.
ARTICLE XXn 
Personal Rights
22.1 No teacher shall be reduced in compensation or reduced in rank 
with a resulting reduction in compensation for arbitrary or capricious 
reasons.
*22.2 The teacher is recognized as the person with primary respon­
sibility for determining the grades for the students in his or her class.
*22.3 Teachers’ Citizenship Rights. The Board of Education recog­
nizes the citizenship rights of teachers. Should any section of this agree­
ment be held to be violative of a teacher’s citizenship rights under the law 
by a court of competent jurisdiction, such section of this agreement shall 
be deemed null and void.
*22.4 Self-Protection. A teacher may, in accordance with the law, 
apply such amount of force as is reasonable and necessary for the purpose 
of self-defense.
*22.5 The Board and the Association agree not to interfere with the 
right of the teacher to join and participate in the Association or not to join 
the Association.
*These provisions are not subject to the grievance procedure.
ARTICLE XXID 
Councils and Committees
23.1 Faculty Advisory Committee. A Faculty Committee composed 
of teachers shall be established in each school.
23.2 The committee will consist of not less than three (3) members nor 
more than fifteen (15) members.
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23.3 Members of the committee shall be elected in each school during 
the month of September and shall serve through June 30. In case of resig­
nation, transfer, or other reason an elected member cannot serve, a special 
election shall be conducted to choose a successor.
23.4 The purpose of the Faculty Committee will be to advise the prin­
cipal with reference to procedures for the operation of the school.
The principal shall meet with the Faculty Committee at mutually agree­
able times upon the call of either the Faculty Committee or the principal, 
but not later than ten (10) school days from the date of request The prin­
cipal shall consider the advice of the committee and may submit topics to 
that committee for their study and advice.
23.5 Advisory Instructional Council. The Superintendent will ap­
point an Instructional Council whose composition will include teacher rep­
resentation.
ARTICLE XXIV 
Health and Safety
24.1 The Harford County Public Schools has the responsibility to 
provide safe school facilities and to maintain them in a safe and adequate 
manner. Teachers are obligated to report any condition affecting the health 
and/or safety of pupils or employees of the Harford County Public Schools 
to the principal of the school where such condition is observed so that ap­
propriate action can be instituted by the principal within a reasonable time.
24.2 The Board of Education and the Association are aware of the 
medical evidence that indicates that smoking is harmful to the health of 
both smokers and non-smokers. In light of these circumstances, both par­
ties will join in mutual support of efforts to help employees attain a smoke- 
free work environment.
24.3 Teachers shall not be required to search for explosives.
24.4 Teachers will cooperate fully in filling out "Standard Accident 
Report" forms so that the appropriate data can be gathered for use in a sys­
tematic accident prevention program.
24.5 Health Report. Each school will develop and maintain a list of 
those students whose parents or physicians have notified the school of a 
significant health problem which requires exceptional consideration in
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dealing with the student. This list will be available to review by all 
teachers, and it will be the responsibility of all teachers to avail themselves 
of the health records of the listed students with whom they will be in­
volved.
24.6 The confidentiality of this recorded information will be preserved 
by those who have access to it.
ARTICLE XXV 
Reduction in Force
In a reduction in teaching personnel within any segment(s) of the school 
system such as a subject field, an elementary assignment, a special assign­
ment or a vocational teaching assignment, the determination of those who 
are to be separated will be in the following order:
1. Nontenuied teachers holding provisional certificates
2. Nontenured teachers holding regular certificates
3. Tenured teachers
At such time when teachers in the above categories are to be separated 
when all other factors are equal the length of continuous service in Harford 
County Public Schools, appropriate certification and ability to teach the 
available grade levels or subject areas shall be the determining factor.
The regularly certificated teachers who are separated shall be placed on 
a priority recall list for a period of two years and shall be recalled in in­
verse order of their separation when appropriate positions become avail­
able.
A teacher on the priority recall list shall be notified in writing of any 
vacancy which occurs in his or her field of certification and shall indicate 
in writing within ten (10) days of the receipt of the letter his or her accep­
tance or rejection of the position. If the teacher rejects the position or can­
not begin the new assignment within thirty (30) days from the date of 
notification, the teacher shall be deemed to have waived his or her rights to 
recall.
Leaves of absence will not be regarded as a break in the continuity of 
service although leave time will not count as active service.
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The layoff and recall provisions of this article are subject to such Equal 
Employment Opportunity Commission guidelines or other employment 
programs as required of or adopted by the Board of Education in order to 
maintain existing or required staff balance.
Any action taken under this policy will not be subject to the grievance 
procedure; however, it shall be subject to the administrative complaint pro­
cedure.
ARTICLE XXVI 
Miscellaneous
26.1 Textbooks and Materials of Instruction. Opportunity will be 
made for teachers to recommend the instructional materials which they 
will utilize in working with students.
26.2 Parking. A reasonable portion of the parking lot at each school 
will be designated for teachers.
26.3 Recommendations on New Facilities. Recommendations 
regarding new schools will be sought. Provision will be made for class­
room teachers to serve on the Educational Specifications Committee.
26.4 Final Report Cards. Each school shall have the option of either 
mailing the final report card during the week following the close of school, 
or presenting the report card to the child on the last day of school.
26.5 The Board shall continue, within budgetary limits, to provide ade­
quate classroom space, classroom furniture, teacher furniture and equip­
ment, and supplies and materials so that high level professional teaching 
can take place in the classrooms of the county. The supply and equipment 
needs of each teacher shall be surveyed by the principal. The principal 
shall requisition such materials, within budgetary limits, through standard 
procedures in effect throughout the school system.
26.6 Carts will be provided in each school where necessary to be used 
by floating teachers to move materials and supplies. Each school shall 
continue to be provided with serviceable duplicating equipment and sup­
plies of duplicating material to the extent of available funds.
26.7 School Phones. A telephone shall be provided for professional 
use in each school.
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26.8 Report card comments for third and fourth marking periods shall 
be optional at the elementary level unless the reporting system is changed 
to a conference or comment system.
26.9 The date and time for conferences which are scheduled beyond the 
duty day shall be mutually agreed upon by the parties concerned.
26.10 Travel Reimbursement. Teachers shall be reimbursed for 
travel, which has been approved by the superintendent, at the rate of 25 
cents per mile or the rate established by the Internal Revenue Service, 
whichever is higher.
ARTICLE XX VU 
Duration
27.1 This agreement shall take effect on July 1,1989, and shall remain 
in full force and effect through June 30,1992, and incorporates the entire 
understanding of the parties on all matters which were the subject of 
negotiations. During the term of this agreement, neither party will be re­
quired to negotiate with respect to any matter whether or not covered by 
this agreement and whether or not within the knowledge or contemplation 
of either or both of the parties at the time they negotiated or executed this 
agreement.
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HARFORD COUNTY PUBLIC SCHOOLS
SALARY SCHEDULE FOR CERTIFICATED TEACHERS 
Effective July 1, 1989
Bachelor's Degree 
with Standard
Bachelor's Degree 
with Advanced Master's Degree
Master's Degree 
Plus 30 Hours
Years of Professional Professional with Professional of Study in an Provisional
Experience Certificate Certificate Certificate Approved Program Degree
1 $22,804 N/A $23,804 $24,304 $22,804
2 23,004 N/A 24,004 24,809 23,004
3 23,304 N/A 24,304 25,991 23,304
4 23,604 $24,104 24,849 27,172 18,493
5 23,904 24,935 25,911 28,354 18,745
6 24,414 25,952 26,975 29,535 18.992
7 25,361 26,968 28,039 30,717 19,251
1 8 26,305 27,984 29,101 31,897 19,492
9 27,251 28,999 30,165 33,078 19,740
10 28,196 30,016 31,229 34,260 19,990
11 29,141 31,032 32,292 35,441 20,242
12 30,086 32,049 33,355 36,624 20,484
13 31,032 33,063 34,418 37,805 20,743
14 34,080 35,480 38,986 20,990
15 35,095 36,545 40,167 21,236
Professional employees 
appropriate step of the
having an earned Doctor's Degree 
Master's Plus 30 salary schedule.
shall receive a salary differential of $500 to be added to
Teachers who have completed 19, 24, and 29 years of actual service in Harford County shall receive $800 longevity increments at 
each level.
Teachers with Provisional Certificates and Master's Degrees are paid on the Provisional salary schedule plus $200. 
Newly appointed teachers shall receive salary credit up to two (2) years of active service in the Armed Services.
PROPOSED
HARFORD COUNTY PUBLIC SCHOOLS 
SALARY SCHEDULE FOR CERTIFICATED TEACHERS
•
Effective July l, 1990
Bachelor's Degree Bachelor's Degree Master's Degree
with Standard with Advanced Master's Degree Plus 30 Hours
Years of Professional Professional with Professional of Study in an Provisional
Experience Certificate Certificate Certificate Approved Program Degree
1 $24,583 N/A $25,661 $26,200 $24,583
o 24,798 N/A 25,876 26,744 24,798
3 25,122 N/A 26,200 28.018 25,122
4 25,445 $25,984 26,787 29,291 19,935
5 25,769 26,880 27,932 30,566 20,207
6 26,318 27,976 29,079 31,839 20,473
7 27,339 29,072 30.226 33,113 20,753
8 28,357 30.167 31,371 34,385 21,012
9 29,377 31,261 32,518 35,658 21,280
10 30,395 32,357 33,665 36,932 21,549
11 31,414 33,452 34,811 38,205 21,821
12 34,549 35,957 39.A81 22,082
13 35,642 37,103 40,754 22,361
14 36,738 38,247 42,027 22,627
15 37,832 39,396 43,300 22,892
Professional employees having an earned Doctor's Degree shall receive a salary differential of $500 to be added to the 
appropriate step of the Master's Plus 30 salary schedule.
Teachers who have completed 19, 24, and 29 years of actual service in Harford County shall receive $900 longevity increments at 
each level, effective July 1, 1990.
Teachers with Provisional Certificates and Master's Degrees are paid on the Provisional salary schedule plus $200.
Newly appointed teachers shall receive salary credit up to two (2) years of active service in the Armed Services.
PROPOSED
IIARFORD COUNTY PUBLIC SCHOOLS 
SALARY SCHEDULE FOR CERTIFICATED TEACHERS 
Effective July 1, 1091
Bachelor's Degree Bachelor's Degree Master’s Degree
with Standard with Advanced Master's Degree Plus 30 Hours
Years of Professional Professional with Professional of Study in an Provisional
Experience Certificate Certificate Certificate Approved Program Degree
1 $26,550 N/A $27,714 $28,296 $26,550
2 26,782 N/A 27,946 28,884 26,782
3 27,13? N/A 28,296 30,259 27,132
4 27,481 $28,063 28,930 31,634 21,530
5 27,831 29,030 30,167 33,011 21,824
6 28,423 30,214 31,405 34,386 22,111
7 29,526 31,398 32,644 35,762 22,413
8 30,626 32,580 33,881 37,136 22,693
9 31,727 33,762 35,119 38,511 22,982
10 32,827 34,946 36,358 39,887 23,273
11 36,128 37,596 41,261 23,567
12 37,313 38,834 42,639 23,849
13 38,493 40,071 44,014 24,150
14 39,677 41,307 45,389 24,437
15 40,859 42,548 46,764 24,723
Professional employees having an earned Doctor's Degree shall receive a salary differential of $500 to be added to the 
appropriate step of the Master's Plus 30 salary schedule.
Teachers who have completed 19, 24, and 29 years of actual service in Harford County shall receive $1,000 longevity increments 
at each level, effective July 1, 1991.
Teachers with Provisional Certificates and Master's Degrees are paid on the Provisional salary schedule plus $200.
Newly appointed teachers shall receive salary credit up to two (2) years of active service in the ArmaH
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